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Job satisfaction and dissatisfaction determines the motivation that one has towards their job. I have been working as an accountant in one of the leading companies in the city, and that has been prestigious working in such an organization. Still, the environment and motivation kept reducing. Being a junior-level accountant, I had hoped that I would get to gain more skills and perform higher duties for the organization with time. I became dissatisfied with my job and felt that I was wasting my career at an early stage. I desired to work in a smaller institution where I would have an opportunity to perform more duties to improve my accounting skills. This dissatisfaction affected my motivation because I did not feel responsible for most of the delegated tasks in the organization. I would regularly complete tasks after deadlines and, at times, fail to show up in the workplace. I have had a difficult time proving to the management my worth until I finally gave up. This behavior is explained by job withdrawal theory in this chapter as the actions took an individual to after they get physically and psychologically uninterested with the organization. Dan Farrell, in this theory, argues that some of the withdrawal behaviors include lateness and absenteeism. It is usually caused by dissatisfaction with the job that one is supposed to perform.

